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RPIC-VIP S.r.o.

m RPIC-VIP s.r.o. zalo ena v roce 1998 (1991)

@ 7 pobo ekv eské republice: RPIC VZDELAVANI
Ostrava, Karvina, Kop ivnice, Bruntal, Vl P INOVACE |

Frydek-Mistek, Opava a Praha
@ 60 vlastnich zam stnanc

@ Evropské centrum excelence pro kli ové kompetence

®m Projekty a slu by v oblastech:

@ Lidskeé zdroje, zam stnanost, vzd lavani
4@ Evropské projekty
@ Podnikani a inovace
@ Rozvojregion am st
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RPIC-VIP S.r.o.
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RPIC-VIP. s.r.0.

Treninky (Evropske centrum excelence pro kit eve kompetence)

mManual lektora

mPr vodce kompetenci
mPracovni sesit
mDiagnostika

mVideo programy

mInternetoveé testy

EWWW.mamenato.cz

EWwWw.treninky.info
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mature@eu

Keeping On Track — ocen ni projektu
(@)

[ | Praha — erven 2009 Keeping On Track Conference

Prague, The Czech Republic 4-5 June 2009

Best Practice Project Award

mature@eu

"...The economic situation has no impact on the
demographic situation.... Talent shortage will still
remain!”

"mafure@eu was concemed with the demographic developments in Europe
and human resources as the main asset of an organization. indirectly. the
concern was of situation of older workers in the labour market. The geal of
the project was to develop tools fo promofe age-diverse human resources
management (HRM| by developing innovative learning tools and material for
recruitment in the ICT sector. The overall project quality is excellent and it has
promoted lifelong learning through fresh stategic choices, innovative
thinking ond new solutions. By choosing an organizational perspecfive - to
make animpact on the “voices" crucial fo the situation of mature workers in
workplaces - the project outcomes have reached more effectively the
secondary beneficiaries fmature workers) than if targeted directly fo them.
The project products areyof a very high standard and available in eight
languages. The value and impact of the product is added by the fact that is
available free of charge.”
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Eéutation and Culture
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\/ decke zd vodn

Dokument - zprava

Metodologie

.« komplexni analyza B zkouma ve vztahu kv ku a zam stnanosti
dostupné literatury vICT

* 6 interview s experty m identifikuje strukturalni p eka ky v politikach

Q 662z Aastistrukturovanych naboru zam stnanc pro starSi pracovniky

rozhovor s manaeryLZv
sedmi zemich

m identifikuje isp Sna kritéria p i p ekonavani
v kové p edpojatosti v naboru a vyb ru
zam stnanc

B zkouma informa ni pot eby a po adavky na
znalost u cilovych skupin

-0 0O@H MJIOORS 88T Naborové politiky a postupy v souvislosti s
demografickym vyvojem. Kritické problémy v sektoru ICT a doporu eni3 K dispozici na
adrese HHH3 M#)3 DE)&3 0
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