
The project
which enables employers to develop AGE-DIVERSE RECRUITMENT policies

Austria | Belgium | Bulgaria | czech republic | Germany | Greece | HunGary | italy | latvia | lithuania
Netherlands | poland | slovakia | SloVenia | spain | Switzerland | turkey | United kingdom



Why age-diverse recruitment policies?

At a time of a shrinking labour supply of younger workers, a rapidly aging 
workforce and continuing skills shortage, the success of your organization 
depends on having the right mixture of younger and older workers with the 
right skills and abilities.
Therefore, adopting age-positive recruitment policies is crucial.

But we know this can be challenging, since:

many standard recruitment practices 
and selection criteria have a strong 
age bias; 
recruitment strategies must reach 
out to an age span of 50 and over. 

For this reason, 
mature@eu is directly concerned 
with providing an integrated  
e-learning package to Business 
Leaders, HR Managers, Equal Op-
portunities Representatives and 
Trade Union Officers to introduce 
age-diverse recruitment poli-
cies and practices.



www.mature-project.eu

The mature@eu e-learning platform

provides you with clear guidance and gives you practical support on all  
aspects of age-diversity in recruitment,
is based on empirical findings,
is tested by a number of experts,
is custom-designed, 
provides self-directed learning experiences,
is informative and free,
is set up on MOODLE, an open source e-learning system,
is available in the following languages: 
	 Bulgarian, Dutch, English, French, German, Greek, 
	H ungarian and Slovenian...
and soon also in: 
	 Czech, Italian, Latvian, Lithuanian, Polish, Slovak, Spanish, Turkish.



István Bessenyei  |  Information Society Research and Teaching Group  |  www.ittk.hu/itok

Marjolijn Blokzijl  |  The Netherlands Platform Older People and Europe  |  www.npoe.nl

Rachel Buchanan | European Older Peoples Platform | www.age-platform.org

Agnieszka Chrzaszcz | AGH - University of Science and Technology | www.agh.edu.pl

Ebru Dincer | EU Business Centre Training and Consultancy Corp. | www.abigem.org

Ľubica Gálisová | Fórum pre pomoc starším | www.forumseniorov.sk

Mike Healy  |  University of Westminster    |  www.wmin.ac.uk

Heidemarie Laister | Wirtschaftskammer Österreich | www.wifi.at/ikt/info.html

Günther Lang | Software AG | www.softwareag.com

Peter Littig, Malte Stamer, Gerald Thiel | DEKRA Akademie GmbH | www.dekra-akademie.com

Sam Mercer  |  The Employers Forum on Age  |  www.efa.org.uk 

Ingrida Mikisko | Latvian Adult Education Association | www.laea.lv

Mirjana Oblak  |  Security Technology Competence Centre  |  www.setcce.si

Katerina Papakonstantinou  |  Greek Research & Technology Network  |  www.grnet.gr

Jorge Barros de la Peñajorge | Consejería de Trabajo Xunta de Galicia | www.xunta.es

Line Pillet-Mévillot | Swiss Occidental Leonardo | www.s-o-l.ch

Gerhard Rohde | Union Network International | www.union-network.org

Tomas Sabaliauskas | Vytautas Magnus University Centre for Vocational Education and Research | www.vdu.lt/prsc

Laura Sguassero | Comitato Regionale dell'ENFAP del Friuli Venezia Giulia | www.enfap.fvg.it

Marek Snapka | RPIC-ViP s.r.o. | www.rpic-vip.cz

Stanimira Taneva  |  New Bulgarian University - Career Development Centre  |  www.nbu.bg

Torsten Weber  |  TIBAY  |  www.tibay-m.de

Ernst Winter  |  Arbeitsmarktservice Österreich  |  www.ams.or.at

The mature@eu partnership

Project details: 

The project consists of two phases.

Phase 1:

Project Number: A/06/B/PP-158.303

Duration: 08/2006 to 07/2008

Funded by:

Phase 2:

Project Number: LLP-LDV-TOI-08-AT-008

Duration: 10/2008 to 03/2010

Funded by:

co-ordinated by: Maria Schwarz-Woelzl | Zentrum für Soziale Innovation | www.zsi.at

This publication reflects the views of the authors, and 
the European Commission cannot be held responsible for 
any use which may be made of the information contained 
therein.


